NETWORK TRUST assessuent

Put a circle around the number that best expresses your assessment of your network.

1. Most people in this network know most others in the network at least a little.
1 2 3 4 5

Strongly Agree Not Sure Strongly Disagree

2. Most people in this network know at least a few people very well.
1 2 3 4 5

Strongly Agree Not Sure Strongly Disagree

3. Most people feel comfortable with most of the people in this network.
1 2 3 4 5

Strongly Agree Not Sure Strongly Disagree

4. There are few or no conflicts in this network.
1 2 3 4 5
Strongly Agree Not Sure Strongly Disagree

5. People are very accepting of differences in this network.
1 2 3 4 5

Strongly Agree Not Sure Strongly Disagree

6. People in this network feel comfortable dealing with conflict.
1 2 3 4 5

Strongly Agree Not Sure Strongly Disagree

7. Most people in this network do what they say they will do.
1 2 3 4 5

Strongly Agree Not Sure Strongly Disagree

8. Most people in this network help each other out.
1 2 3 4 5

Strongly Agree Not Sure Strongly Disagree

9. Most people openly share what they are doing and thinking.
1 2 3 4 5
Strongly Agree Not Sure Strongly Disagree

10. Most people in this network take the time to clear up misunderstandings.
1 2 3 4 5

Strongly Agree Not Sure Strongly Disagree

11. Most people in this network notice what others are doing and appreciate it
publically.

1 2 3 4 5
Strongly Agree Not Sure Strongly Disagree

12. Our network has good systems for us to share what we are doing with others.
1 2 3 4 5

Strongly Agree Not Sure Strongly Disagree

13. We have people in our network who help us build trust.

1 2 3 4 5
Strongly Agree Not Sure Strongly Disagree

14. We spend time at most meetings in some relationship building activity that
helps us know each other better.

1 2 3 4 5
Strongly Agree Not Sure Strongly Disagree

» In what areas is the culture of trust strongest?

» Where does this network most need to work on its
culture of trust?
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